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Employer Health Tax: What your Business Needs To Know  

On October 16th, 2018, the BC Government released draft legislation outlining the details of the new Employer 
Health Tax (“EHT”). Beginning on January 1st, 2019, employers in BC will be subject to the EHT on all 
remuneration paid to BC employees. In an effort to make living in BC more affordable for individuals, the 
provincial government has introduced the EHT Act which will eliminate Medical Services Plan (MSP) premiums 
by 2020. While this alleviates a cost associated with living in BC for some families, it has left many business 
owners/operators uncertain of this new expense they will become responsible for.   
  
In this newsletter we will discuss the implications and the steps required to comply with this new legislation.  
  

Overview  
  
The EHT is based on calendar year remuneration and is divided into three brackets. Employers with:  
  

• BC remuneration of $500,000 (exemption amount) or less will not be subject to the EHT.  
  

• BC remuneration between $500,001 and $1,500,000 will be subject to the EHT at a rate of  
2.925% for every dollar above the exemption amount and must register for EHT.  

  
• BC remuneration exceeding $1,500,000 will pay 1.95% on their total BC remuneration (not eligible for 

the exemption amount) and must also register for EHT.  
  
An employer with BC remuneration less than the exemption amount is not required to register for EHT unless 
they are considered an associated employer (discussed below).  
  
Charities and non-profit organizations are also subject to the EHT but have different brackets to determine the 
tax liability.   
  

Employers, Employees, and Remuneration  
  
Employers include an individual, corporation, partnership, trust or government that pays remuneration to an 
employee.  
  
Remuneration includes all salaries, bonuses, taxable benefits, and allowances that must be included in the 
income of an employee. Generally, this will equal to the total gross employment income reported on the 
employer’s annual T4 Summary (Box 14) at year-end.  
  
Employers will pay the EHT for all employees who report to work at a permanent establishment in BC, or that 
are paid from or through a permanent establishment in BC. For example, if an employer with its office in BC 
sends an employee to perform work in Alberta, the remuneration would be considered to be from BC.   
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Associated Employers  
  
The rules that determine association among employers are similar to the rules under the Federal Income Tax 
Act to determine association for the Small Business Deduction.  
  
Associated employers must enter into an agreement to share the $500,000 EHT exemption amount if they are 
considered associated on December 31st, 2019. Associated employers are a group of employers connected 
with each other by ownership or by a combination of ownership and relationship between individuals. 
Individuals are considered related most often by blood or marriage.   
  
An agreement cannot assign an exemption amount to an employer higher than the exemption amount that 
employer would have been eligible for if that employer was not associated. This rule applies in the event that 
one party in the agreement is a Part-Year Employer.   
  
Employers who are associated with a charity or non-profit organization (NPO) are not required to split the 
exemption amount.  
  

Part Year Employers  
  
In the year you began or cease to have a permanent business establishment in BC, you will be considered a 
Part-Year Employer. Part-Year Employers will be subject to the same brackets listed above but will pro-rate 
them based on the number of days their permanent establishment existed in BC.   
  
For example, if a business opens on September 1st, 2019, the EHT brackets would be as follows:  
  

• BC remuneration of $167,123 (122/365 x $500,000) or less would exempt from the EHT.  
  
• BC remuneration between $167,123 and $501,370 (122/365 x $1,500,000) would be subject to a rate 

of 2.925%.  
  

• If BC remuneration exceeds $501,370, the entire amount would be taxed at 1.95% with no exemption 
amount.  
  

Instalments  
  
If your EHT exceeded $2,925 in the previous taxation year (greater than $600,000 in annual BC remuneration), 
you will be required to make quarterly instalments based on the lessor of:  
  

• 25% of the previous year’s EHT, or  
    

• 25% of the current year’s estimated EHT.  
  
Instalment payments are required in the 2019 calendar year. The previous year’s tax is considered the 
amount of tax that would have been payable if the EHT was in force January 1st, 2018. If you began to have a 
permanent establishment in BC in 2018, calculate your tax payable for 2018 as a Part-Year Employer.  

  



3 | P a g e  

 
Instalments are due on the 15th of June, September, and December. The remaining tax payable is due with 
your EHT return by March 31st of the following calendar year.  
  

How to Register   
  
Employers will need to enroll for access to eTaxBC at www.etax.gov.bc.ca/btp/eservices/. Once enrolled, or if 
you are already enrolled, log into your account to register for the EHT. You will receive an EHT number in the 
following format: EHT-1234-5678.  
  
If you are required to pay instalments in the 2019 calendar year, you will need to register by May 15th, 2019. 
All other employers required to register must do so by December 31st, 2019.   
  
Please see Appendix 1 attached to this newsletter for an example of the application of EHT at various 
remuneration levels and an estimate of quarterly instalments. A calculator is also available online to help 
business owners determine their annual EHT liability and will provide instalment guidance, if applicable.   
  
The calculator can be found at https://forms.gov.bc.ca/taxes/employer-health-tax-calculator/.  
  
We understand that the responsibilities of business owners and operators continues to grow more 
cumbersome and complex. Our goal is to help you manage these responsibilities so you may focus on the 
success of your family, business, and community. Please feel free to give us a call if you would like to discuss 
the impact the EHT may have on you.    
  
  
  
  
 
 
 
 
  
  
  
  
CAMERON IZARD SNELL  
CHARTERED PROFESSONAL ACCOUNTANTS  
  
#301 – 707 Fort Street, Victoria, BC  V8W 3G3  
Phone: 250-381-2288 / Fax: 250-381-2686  
Email: info@cistax.ca / Web: www.cistax.ca  
 
This publication contains information in summary form, current as of the date of publication, and is intended for general guidance only.  It should not be 
regarded as comprehensive or a substitute for personal advice.  Before taking any particular course of action, contact Cameron Izard Snell or another 
professional advisor to discuss these matters in the context of your particular circumstances.  We accept no responsibility for any loss or damage occasioned 
by your reliance on information contained in this publication.  
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Appendix 1: sample Employer Health Tax liability and installments 

Annual BC remuneration $500,000 $600,000 $1,000,000 $1,500,000 

Required to register for EHT -    

Annual EHT liability - 2,925 14,625 29,250 

Required to make quarterly instalments - -   

Estimated quarterly instalment - - 3,656 7,313 

 


	Overview
	Employers, Employees, and Remuneration
	Associated Employers
	Part Year Employers
	Instalments
	How to Register
	CAMERON IZARD SNELL
	CHARTERED PROFESSONAL ACCOUNTANTS
	Appendix 1: sample Employer Health Tax liability and installments



